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Embassy Office Parks Management Services Private Limited (“Manager”) in its
capacity as manager of Embassy Office Parks REIT (“Embassy REIT”)

Head — Operations (India)

Vi June 2, 2021 Created

1 June 2, 2021 On or before May 30, 2022 Head — Operations (India)

This policy is applicable for only the Operations Function under the purview of the
Manager, Embassy REIT, its Special Purpose Vehicles (“SPVs”) and its Holding
Company(ies) ("Holdco").

Established to provide guidelines for ensuring health and wellbeing of the
occupants of our properties. (employees and tenants)

We recognize the need to create a healthy and safe working environment. At
Embassy REIT, we endeavour to adhere to the all regulatory requirements and
standards for enhancing our building performance and improving the wellbeing of
our stakeholders.

At Embassy REIT,our approach to health and wellbeing includes the following
measures:
= [ntegrative design. Integrating health and wellness principles in the design
phase ensuring improvements in building performance.
»  Standards: Obtaining the WELL health safety ratings and certifications
for our properties
= Promoting health and wellness at the workplace: Conducting health and
wellness training workshops and awareness sessions for employees and
tenants on mental and physical health
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= Minimizing occupant exposure to pollutants and contaminants: Creating
no smoking zones and designated areas of smoking within the properties;
establishing management plans for water contaminants like legionella.

= Emergency preparedness: Integrating health and safety into emergency
preparedness plans for building occupants.

= Occupant surveys: Conducting occupant surveys to gather feedback on
building performance for improving workplace wellbeing.

Stakeholder Engagement:

Engaging relevant like occupants and our own employees in our efforts to create
a healthy environment which facilitates the promotion mental and physical health
and wellbeing.

The ESG Committee shall monitor the implementation of this policy supplement
and establish suitable processes, procedures and infrastructure to support
compliance.

This policy will stand automatically amended to the extent of any relevant
change(s) in the applicable law and or for any change(s) in fact.




